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EQUAL PAY FOR EQUAL WORK. 


To Members of the Education Committees of England and Wales. 


The National Union of Women Teachers desires to place before 
members of Education Committees some of the reasons for the 
Union’s claim that scales of salary throughout the country should 
be revised with the object of abolishing sex-differentiation in pay- 
ment. 


The N.U.W.T. submits that if a salary scale is held to be appro- 
priate to certain work when it is done by men the same scale should 
be paid when the work is done by women. 


WHY WE BELIEVE IN EQUAL PAY. 


We believe in equal pay because it is unfair to pay a woman less than a 
man simply. because she is a woman, irrespective of academic qualifications, 
of length of service, or of skill in teaching. Differentiation in salary based 
on sex is a survival of the social and political subjection of women and is 
contrary to the spirit of the times.. 


SUPPOSED BASIS OF THE PRESENT SYSTEM. . 


It is urged that on economic grounds men teachers must receive higher 
salaries than their women colleagues because their financial responsibilities 
are greater. 

Are men paid according to financial responsibilities? 

Do married men receive higher salaries than bachelors? 

Do married men with families receive higher salaries than childless 
married men? 

Do men with large families receive higher salaries than those with 
small families? 

Do men with young families receive higher salaries than their colleagues 
whose children have grown up and become economic assets to 
them? 

We know these things are not so. 


Payment according to dependants does not operate where men teachers 
only are concerned and any attempt to pay them on such a basis would be 
resolutely opposed by them. 


It is also well known that large numbers of women have dependants; 
widows often have children and single women have aged or infirm parents, 
invalid brothers or sisters, or orphaned nephews and nieces to support. 


The only logical conclusion is, therefore, that payment should be based 
on the nature of the work and not upon the sex, or family responsibilities, 
of the worker. 


SUPPLY AND DEMAND. 


It is argued by the opponents of equal pay that the law of ‘Supply and 
Demand” makes women’s labour cheap. 


The supply of fully-qualified women teachers, Naas is not adequate 
to meet real educational needs and never has been so. This is proved by 
the large classes still placed before individual teachers and by the thousands 
of unqualified persons still in the schools. 


Employers of old found slave labour cheap and, not many years ago, 
many employers opposed strongiy the raising of the school-leaving age, 
because of the profits they would lose through the withdrawal of child-labour. 
Let the demand be as great as it may be to-day, legislation has made a return 
to those early unmoral practices impossible. 


The phrase ‘““Supply and Demand’’ loses power proportionately with 
the growth of the national conscience. Employers and governing bodies— 
not supply and demand—are responsible for the conditions of the service 
of their women teachers. 


EVIL EFFECTS OF UNEQUAL PAY. 


1. It concentrates attention on sex differences, and the attempt to justify 
the double system of payment leads to many unjustifiable attacks on the 
value of women’s work. 

2. It engenders a feeling of resentment in women, particularly in those with 
the strongest personality who are likely to be of most value in their 
profession. 

3. It depresses the whole standard of payment for women’s work. 

4. It involves the undercutting of men’s work by women, and thus creates 
an artificial division between their interests. 

5. Since teachers’ pensions are based on the average salary for the last five 

years of service, the woman teacher is further penalised at the end of her 

career by receiving a smaller, pension than her man colleague for the 
same work. 


REAL BASIS OF PAYMENT. 


A young man teacher enters the service of an Authority at the minimum 
salary. He receives an automatic annual increment for his work in the 
school. At no stage in his career is he questioned as to his responsibilities 
outside the school, actual or potential. On promotion to a headship he 
receives increased payment because of increased responsibility in the school. 
Towards the end of his career when children, if any, have become self- 
supporting, he draws his maximum salary. 

Men teachers, then, are paid for their work and experience in the school. 
We claim that where women do similar work and are similarly qualified 
they should receive the same rate of pay as men, because :— 

1. The work of men and women involves equally long probation and 
training and equal qualifications. 

2. Both men and women are responsible for an equal number of 
scholars who are expected to reach the same standard of efficiency. 


3. The hours of work are equally long and arduous and the difficulties 
and responsibilities are as great for men and women. 


4. The education of girls and younger children is as important as 
that of boys and of equal value to the community. 


5. The cost of the necessaries of life is the same for men and women. 
Taxation and local rates are fixed irrespective of sex. 


6. Women teachers, equally with men, require a home in the true 
sense of the word. That portion of a man’s wage which goes to 
the alleged support of a wife is equally required by the woman 
teacher to pay for domestic service in the home, if educational 
efficiency is to be maintained. 


NATION PLEDGED TO EQUAL PAY. 


In May, 1920, the House of Commons, by resolution, affirmed its belief 
in the equity of Equal Pay for the Civil Service. 
Part XIII. of the Treaty of Versailles, signed by Great Britain, reads :— 


‘The following methods and principles for regulating labour 
conditions seem to the High Contracting Parties to be of special and 
urgent: importance............ 


“The principle that men and women should receive equal 
remuneration for work of equal value.”’ 


EQUAL PAY IN PRACTICE. 


Equal pay has already been established in a number of other occupations ; 
for instance, no discrimination on the grounds of sex is made in the case of 
Lawyers, Journalists, Architects, Doctors, Members of Parliament, Parlia- 
mentary Secretaries and Cabinet Ministers. 


Where payment is made according to the personal appeal of the indi- 
vidual, such as in art, literature, or the stage, there is no differentiation 
based on sex. 


Incomes derived from shop-keeping or dividends are not differentiated 
according to the sex of the shop-keeper or investor. 


Men and women Inspectors under the London County Council receive 
equal pay and it is difficult, therefore, to appreciate the reasons for paying 
a woman teacher four-fifths of a man teacher’s salary. 


It is the inference of the inferiority of women and women’s 
service to the State, implied by lower pay, that we ask the Local 
Authorities to remove by raising the women’s scales to the level of 
the men’s, and we should very greatly welcome correspondence 
from members of Education Committees on this question of 
establishing the principle of equal pay for men and women teachers 


of the same professional status. 
]. W. Sparks, The Printing House, Forest Gate. 


